
	[image: BCA_Full]
	


Big Creative Academy
Careers Plan 2019-20



Learner Services Careers Team

· Director of Learner Services – Milly Azordegan
· Inclusion Manager – Nick Iszakovits
· Careers Lead – Jyoti Farmah

Our highly experienced and dedicated careers and support team is based at the Academy in the Student Hub to provide specialist careers advice and guidance to students throughout the year. We organise a number of career related events and activities each year where students will have the opportunity to: 
· attend workshops
· receive one-to-one advice
· participate in industry workshops
· meet academics from universities and employers to secure work experience placements and progression opportunities.

Careers Programme 2019-20

[bookmark: _GoBack]At Big Creative Academy, we help students to plan their future careers in order for them to have a clear line of sight to work and to have fulfilling and successful careers in their chosen specialism.  Whatever their aspirations, the Careers Team helps students realise and fulfil their ambitions, and develop a range of skills that will support them in achieving their goals. 

We work with our learners to:
· Identify their existing strengths and skills, what aspirations they arrive with and what skills they want to develop
· Explore potential progression pathways into higher education, apprenticeships, employment or starting up their own business
· Develop and enhance employability skills, students understanding of professionalism and what employers are looking for when recruiting staff
· Discuss ideas and support them to make the right choices through one to one sessions and in timetabled wellbeing classes
· Research degree programmes and higher education pathways, demystifying funding and exploring all Level 4 and Level 5 options
· Identify appropriate universities for their chosen specialism and those that have experience in the creative sector
· Investigate career profiles, job roles; develop students understanding of labour market intelligence and the wider creative economy.  
· Support applications for apprenticeships, employment and further training through workshops, online support, tutorials and employer guidance

Gatsby Benchmarks 

The eight Gatsby Benchmarks were originally developed through a study of schools and colleges in six places – Finland, Germany, Hong Kong, Ireland, The Netherlands and Canada – where career guidance is known to be good. This study, together with a literature review, a survey of English state schools and a costing exercise, resulted in a set of benchmarks identifying the different dimensions of good career guidance. The Benchmarks for Colleges booklet can be found here.

Gatsby believes that every young person, in every learning environment, needs high quality career guidance to make an informed decision about their future. Career guidance is also a vehicle for social justice: those young people without social capital or career support at home suffer most from poor career guidance.  They have been shown to have a positive and sustained impact. 

Big Creative Academy’s provision meets these requirements through a careers and Industry focused programme across curriculum.

Benchmark 1: Provision of a Stable Careers Programme
· The Academy’s careers provision is shaped to meet the needs and circumstances of all our learners and their varied backgrounds
· The careers programme is published on the website and parents, governors and staff, stakeholders are aware of it
· Awareness of the changing labour market, sector developments is acknowledged and informs the content and delivery of the programme and our curriculum offer
· The programme design and delivery is embedded within college curriculum and pastoral care providing a clear link between academic success, personal development and positive progression
· The importance of the careers programme is promoted to students, parents, staff and employers via HE & Careers events and parent’s events, the website and newsletters throughout the year 
· Evaluation of the quality of the programme is reviewed throughout the year a part of the QIP and in the SAR.



Benchmark 2: Learning from Career and Labour Market Information 
· Throughout the year students have access to information on career pathways and various progression routes through the Careers Advisor, Careers Lead and careers resources
· Information and guidance is reviewed annually, updated accordingly in line with best practice, statutory requirements and the needs of our learners
· Students are supported with planning positive progression routes
· Students explore a range of alternative options to progress towards their career goals
· Students can access support from the careers team regarding interviews, job applications, apprenticeships, educational institutions, courses, qualifications, entry requirements, student finance and financial planning 
· Training, apprenticeships and work experience offers are promoted and students are supported with applications

Benchmark 3: Addressing the Needs of Each Learner
· The Academy has a clear Careers, Information, Advice and Guidance Policy and procedure to identify individual student career needs
· Students are offered one to one sessions, data is recorded on Individual Learning Plans (ILPs) and/or advice records
· Targets are identified in regard to qualifications, skills and desired destinations
· Work experience and/or specific courses are identified to ensure positive progression for all students
· Employers are accessible via careers events, workshops, and work experience to offer individual guidance and advice
· All students have a website/portfolio to develop their own website and brand 

Benchmark 4: Linking Curriculum Learning to Careers
· All teachers promote, relate and highlight throughout the course appropriate progression routes, pathways and careers and jobs relevant to their subject
· Teachers link curriculum learning to employment and students are encouraged to explore careers within the field of their studies
· Subject masterclass are encouraged and promoted with employers and academics 


Benchmark 5: Engagement with Employers and Employees 
· Students not considering university attend events such as apprenticeship interview days, progression sessions, careers events, gaining face-to-face contact with employers, training providers, colleges, universities and professional bodies
· Students take part in trips, activities and work related learning, working on live industry briefs to help raise aspirations, to motivate and inspire them
· Employers are invited into the Academy to deliver seminars, masterclasses and workshops within their field of employment

Benchmark 6: Experience of Workplaces 
· All students have the opportunity to undertake meaningful work experience of at least 30 hours in a block or over the course of the academic year
· Students are encouraged to participate in employment relevant to their chosen career
· Students undertake activities related to their course and subject specialism in a work environment
· The careers team supports these placements throughout the process with advice and guidance, help with barriers to attending placements and setting clear aims and objectives for each placement
· Careers sessions take place to evaluate the placement and discuss skill development
· Employers provide feedback to encourage improvement and offer personal development advice

Benchmark 7: Encounters with Further and Higher Education 
· Students have access to events throughout the year including HE and careers fairs, visits to university open events, summer and spring schools 
· Students are offered workshops and one-to-ones with university representatives regarding personal statements, student finance and access programmes 

Benchmark 8: Personal Guidance
· Every student is offered a one-to-one guidance session with a member of the careers team
· Students can access a range of activities and resources throughout the year 
· Parents are encouraged to attend events organised by the careers team to inform and support progression routes for students
· The careers team is on hand at interview evenings, enrolment days, parents evening, HE evenings, fairs, results and open days to offer guidance and support 



Careers, information, advice and guidance for Year 1 of the study programme

	Date
	Careers and progression
	Teaching and Learning/Industry engagement
	Impact

	September
	Year 1 Induction
· Identify and meet the careers team via tutor groups, assemblies, wellbeing and student hub induction
Wellbeing programme
· We aim to develop resilience, reflection and relationships through sessions that encourage curiosity, interest, intrigue and a creativity for learning and reflection that students can use as a skill to take into their lessons and for life.
· Students can access relevant careers materials for: 
· Job searches
· Sector development and labour market information
· Employer podcasts
· CV and website development
· Interview skills
· Personal careers plan
Year 1 Parents Welcome Evening
· Overview of expectations. guest presenters invited to offer information, advice and guidance on student options, progression routes, UCAS application, student finance
All About Me
· Tutors complete an exercise to understand career aspirations and begin planning progression routes. 
Resources available
· A breadth of careers literature in the student hub
· A comprehensive range of university prospectuses
· Application and interview guides for university and employment
· Updates throughout the year on careers and events via: 
· Social Media 
· Information, data and reviews on all aspects of information, advice and guidance through careers staff
· Email updates on events and activities sent from the careers team
· Information and updates on subject focused events
	· All curriculum areas have a trip to a relevant employer, gallery, museum, arts based organisation, theatre to inspire the students and begin their journey working towards their chosen career.

· Each class will have a visit by an industry guest to give an overview of the sector and jobs available.

	· Students at the start of their programme can confidently source support and careers advice and can articulate their vision for their career

· Parents and guardians feel confident and informed about progression options, progression and UCAS.

· Students are inspired and confident in their choices and chosen subject through exposure to industry
Wellbeing characteristics/ behaviours developed
· Confidence
· Self belief
· Self esteem

	October
	· Visit from UAL to discuss the Spring and Summer school
· HE visits advertised and letters to parents about planned HE visits and trips
· One to one tutorials completed to identify support, barriers to positive progression or desired career
· SEND meetings to discuss career opportunities and work related learning for students with learning disabilities
· Careers interviews with all students to discuss progression, skills gaps and aspirations, logged on the careers plan.
· Work experience database set up to log all work related learning activities for students to support the development of their CV and WIX account.

	· At least one industry guest to facilitate employment professionalism 
· Lecture/workshop for each area. 
· Industry progression: students to identify five key attributes for employability that they will develop and master over the year.

· English: Time invested in discussions and planning for individuals’ futures. Focus to be broad at this stage and all possible career pathways welcomed.
· Maths: Trip about marketing and business structure. Understanding different marketing careers and how marketing is undertaken for a creative business.
· Fashion: Understand progression opportunities within art and design. Critically describe progression opportunities within art and design education or related employment.
· Music: Understand progression opportunities within the music performance and production sector.
· Performing Arts: Understand progression opportunities within the performing arts sector. Locate, access and use information to support own development.
· Media: Understand progression opportunities within the creative media sector. Locate, access and use information to support own development.
	· Students are able to articulate in a careers interview their aspirations and goals
· All SEND students are confident in their career plan and know the support available
· HE visit engages student early in considering university as an option
· Students are able to identify five key areas for personal development and to improve their employability

Wellbeing characteristics/ behaviours developed
· Resilience
· Confidence
· Communication
· Self-actualisation



	November
	· Wellbeing classes focusing on aspiration, career goals and opportunities to encourage positive progression and career ambition
	· Develop long term goals with tutors, explore a range of jobs and categorise into career preference 1, 2 and 3. 
· Teach how to deal with failure, how to use it as a springboard to success.

· English: Researching, Use of Harvard reference system
· Maths: Timelines, planning.
· Fashion: Use knowledge and understanding of progression opportunities to support progress within art and design education or related employment.
· Music: Locate, access and use information to support own development.
· Performing Arts: Understand and apply health and safety within the context of performing arts practice. Describe and use a range of appropriate measures for ensuring the health of the performer and safety of the production
· Media: Understand the skills needed to pursue a career in the creative media sector. Critically evaluate a range of working practices and methods.
	· Students are able to identify and articulate the link between personal and professional development

· Students can explore and document their long-term goals and the journey and steps needed to meet them.

Wellbeing characteristics/ behaviours developed
· Reflection
· Positive thinking
· Communication
· Visualisation


	December
	· Trip to HE institution to prepare for progression discussions later in the year and career planning for after the second year.
	· Students will visit universities, places of work. They will research opportunities, contact professionals and gather feedback on their first terms work.

· English: Completing UCAS references, selling yourself effectively. Use of good English in persuasive text.
· Maths: Planning for interviews. Timelines, navigating obstructions, identifying multiple routes in case of delays
· Fashion: Understand communication skills for art and design. Critically describe communication skills for progression within art and design education or related employment.
· Music: Understand and apply health and safety within the context of performance and production.
· Performing Arts: Be able to carry out roles and responsibilities consistent with professional practice. Contribute to and complete tasks within a given framework and timescale.
· Media: Apply knowledge of working practices to support own development.
	· Students will be inspired and take ownership of personal progression and their long term goals through a clear careers plan

Wellbeing characteristics/ behaviours developed
· Drive and ambition
· Self belief
· Reflection


	January
	· Parents evening – parents can discuss students’ progress with subject tutors and discuss options with careers advisors

	· Learners will commit to their progression plan for the next academic year. They will outline how they will get there. What they will do and landmark each point with milestones. This plan should form part of the proposal for the final major project and be reviewed in ILP one to ones.

· English: Review of first term’s professionalism, aptitude and areas in which to improve. Study on successful individuals in each curriculum area. What obstacles did they face? How did they overcome them? What are your obstacles? How can you prepare in advance to minimise them?
· Maths: Business plans, cash flow projection, funding
· Fashion: Use communication skills to support progression within art and design education or related employment.
· Music: Describe and use a range of appropriate measures and environments for ensuring the health of the performer and safety of the production.
· Performing Arts: Be able to carry out roles and responsibilities consistent with professional practice. 3.2 Demonstrate sensitivity to individual needs.
· Media: Be able to carry out roles and responsibilities consistent with professional practice. Organise self and work to meet deadlines and targets.
	· Students are able to share their ambitions and plans with parents and guardians. 
· Teachers are able to work with the student and parents to ensure the young person is maximising their potential and meeting their targets ensuring a positive progression outcome.

Wellbeing characteristics/ behaviours developed
· Confidence
· Accountability
· Reflective 
· Self belief
· Ownership

	February
	· Review of the work related learning target for each curriculum area and student to ensure the target of 30 hours going to be met

	· The learner will close off their portfolio of work before commencing work on their final major project. This month should be supported with Industry visits, performances and seminars with professionals to motivate and inspire learners to make considered and realistic proposals for their final major project.

· English: Review targets and set knew professionalism targets. These should be aspirational and ambitious. Use month to build confidence, ambition and experimentation in their studies.
· Maths: Map out the 30 hours of work. How has it been conducted so far? What more do you have to do? How has it/will it be achieved?
· Fashion: Understand presentation skills for art and design. Critically describe presentation skills for progression within art and design education or related employment. Use presentation skills to support progression within art and design education or related employment.
· Music: Be able to carry out roles and responsibilities consistent with professional practice. Contribute to and complete tasks within a given framework and timescale. Demonstrate sensitivity to individual needs.
· Performing Arts: Review professional practice and complete reflective journal on opportunities within the sector.
· Media: Demonstrate consideration and professionalism in working with others.

	· All students will have engaged in work related learning led by employers and in line with industry professional standards.


Wellbeing characteristics/ behaviours developed
· Inspired
· Ambition
· Reflective
· Self belief
· Sense of achievement

	March
	· HE & Careers Fair – guest presenters from universities and employment attend the event to talk to students on all aspects of career progression

· HE Parents Event – guest presenters, progression options and career routes

· Progression/careers interviews take place to support students to understand their options for the second year of their study with the academy.
	· Employers and sector specialists attend a bespoke careers event for each curriculum area to answer questions and provide a platform for students to engage with range of employers in different roles. 
· Practice weaknesses and skills taught to overcome them. This month learners will have a full grasp of where they are on their course, what they have to work on and how they will achieve it

· English: Revision plan and ticket to success. Learner should develop a revision plan that identifies what they need to work on in order to pass their exam successfully.
· Maths: Revision plan and ticket to success. Learner should develop a revision plan that identifies what they need to work on in order to pass their exam successfully.
· Fashion: Develop final major project to meet Industry needs. The final major project should be contemporary, competitive and creative.
· Music: Develop final major project to meet Industry needs. The final major project should be contemporary, competitive and creative.
· Performing Arts: Develop final major project to meet Industry needs. The final major project should be contemporary, competitive and creative.
· Media: Develop final major project to meet Industry needs. The final major project should be contemporary, competitive and creative.

	· Students will have accessed expert advice and be able to shape their career plans based in industry information and progression/ employment opportunities.
Wellbeing characteristics/ behaviours developed
· Drive 
· Ambition
· Reflection
· Responsiveness
· Self-actualisation
· Self esteem
· Curiosity



	April
	· Level 3 Skills Day – students take part in employer feedback day working on presentations to industry for feedback on planned and in final major project progress

· Feedback given from industry on websites/portfolios  
	· At this stage in the year learners are at an advanced stage with their final major projects. They will be documenting their experiments, improving their projects through refection. They should, at this stage, be seeking Industry feedback to include in their reflective evaluation. This may slightly change or develop their projects.

· English: Discussing skills required to be successful? How do we deal with failure? How do we learn from it and improve?
· Maths: Business Plans and Cash flow. What do you need from your careers plan to be successful? Look at existing businesses and mirror a business model.
· Fashion, Music, Performing Arts, Media: Continuation of final major project. Learners will enhance and develop their project working to proposals, plans and timelines. Learners will have an Industry feedback day where they show their final major project work mid-way through for formative feedback.

	· Students receive expert feedback and are able to receive constructive criticism and understand how to develop their skills and improve their performances or products.

Wellbeing characteristics/ behaviours developed
· Resilience
· Time keeping
· Professionalism
· Reflection
· Pride
· Sense of achievement
· Commitment

	May
	· UCAS personal statement workshop to support students in writing/drafting their personal statement over the summer break.
	· English and Maths: Exam revision
· Fashion, Music, Performing Arts, Media: Culmination of studies. Learners will finalise their final major projects ready for assessment, Exhibition, Interview. They will also be planning their final shows in this month where they will be entirely responsible for running and event, budget, security, publicity and bookings. They will invite Industry ambassador and other professionals from the year to the event.

	· Students are able to confidentially plan and draft their UCAS personal statement 
Wellbeing characteristics/ behaviours developed
· Reflective
· Confidence
· Self-belief
· Pride
· Ownership


	June
	· Progression routes agreed for all students and logged on their careers plan and ILP.

· Exit interviews take place for students leaving the academy with targeted support for next steps and onward progression.
	· Industry mix up day: Students take part in lessons in different curriculum areas with industry guests to understand the creative sector, how different skills and roles link across the creative sector.

· End of year shows and final major projects are attended/viewed by industry for critique and feedback
	· All students have a positive outcome after the first year at the academy and an agreed progression route in line with their careers plan

Wellbeing characteristics/ behaviours developed
· Pride
· Achievement
· Confidence
· Ambition
· Reflection
· Happiness
· Self worth

	July
	· All students complete a Summer Work Project within their specific subject. For which they explore and present requested evidence on a specific job/career. They are asked to identify a complex range of ideas directly linked to a career plan/job and produce a CV and letter using sophisticated vocabulary, language and tone. Evidence of thorough and appropriate research are required to complete all tasks set
	· 
	· Students remain engaged and focused over the summer on their progression to year 2 and a developed understanding of their chosen career path and occupations. 
· Students are able to produce s draft CV and letter in preparation for their second year placement.
Wellbeing characteristics/ behaviours developed
· Ambition
· Professional standards
· Drive
· Excitement 
· Happy
· Inspired
· Engaged

	August
	· Results day: students meet with Pastoral team, Careers team, Teachers to discuss progression pathway and register for the second year of their course.
	· 
	· 






Careers, information, advice and guidance for Year 2 of the study programme

	Date
	Higher Education
	Employment
	Impact

	September
	· HE Parent Information Evening: guest presenters invited to offer information, advice and guidance on student options, progression routes, UCAS application, student finance and information, advice and guidance stands
· Personal Statement Workshops and one to ones delivered by Recruitment & Outreach staff from various universities (September – November) 
· Submission of summer work project for review by tutor and careers team

Resources available
· A breadth of careers literature in the student hub
· A comprehensive range of university prospectuses
· Application and interview guides for university and employment
· Updates throughout the year on careers and events via: 
· Social Media 
· Information, data and reviews on all aspects of information, advice and guidance through careers staff
· Email updates on events and activities sent from the careers team
· Information and updates on subject focused events
	· Initial Assessment/Diagnostic Assessment. Students will get to know each other, their teachers and systems at the Academy.
· Student complete a Skills Audit and all about me exercise to embed what was learnt in the first year and begin progression planning.

· English: Presentations from students on their chosen career as an induction activity
· Maths: Planning a schedule for the year with milestones where learners will get feedback from employers and conduct their 30 hours work experience
· Fashion, Music, Performing Arts, Media: Constructing personal statements 


	· Students at the start of the second year programme can confidently source support and careers advice and can articulate their vision for their career
· Parents and guardians feel confident and informed about progression options, progression and UCAS.
· Students feel confident to write their UCAS statement
· Students are inspired and confident in their choices and chosen subject through exposure to industry and what was learnt in the first year.

Wellbeing characteristics/ behaviours developed
· Confidence
· Self-belief
· Self esteem
· Optimism

	October
	· Student Finance Tour talks delivered by HEFCE
· Guidance & Support to students being offered Interviews for university courses 
· Mock interviews for university routes (on going until March)

	· English: Mock interviews, personal statements for UCAS
· Maths: Planning and scheduling visits to universities and employers
· Fashion: Understand progression routes and related application processes. Critically describe progression routes and related application processes within art and design education or related employment. Begin preparation for their 1-week block work placement- meeting employers to talk about professional standards and industry expectations.
· Music: Understand progression routes and related application processes. Critically describe progression routes and related application processes within art and design education or related employment.
· Performing Arts: Understand progression routes and related audition and application processes. Critically evaluate own strengths and ambitions to support own development and meet identified goals. 
· Media: Understand progression routes and related application processes. Critically evaluate own strengths and ambitions to support own development and meet identified goals. Begin preparation for their one-week block work placement - meeting employers to talk about professional standards and industry expectations.

	· Students feel confident and happy to attend university interviews
· Students fully understand HE funding, loans and the impact of financial investment in their futures. 

Wellbeing characteristics/ behaviours developed
· Confidence
· Self-belief
· Trust 
· Ambition
· Communication
· Aspirational
· Motivated



	November
	· UCAS personal statement reviews and support sessions.
· Presentation and application talk about university
· Attend Open Day 
· University Taster Days arranged for each curriculum area
· Apprenticeship talk and other options post Academy

	· This month is about continuing to research your opportunities and comparing them. In this month, all students will use English skills to research their options and Maths skills to be realistic, calculate risk, and calculate expenditure of decisions and impact on their proposed goals.
· English: Researching universities/ apprenticeships/employment
· Maths: Scheduling visits
· Fashion, Music, Performing Arts, Music: Use knowledge and understanding of progression routes and related application processes to support own development and meet identified goals

	· Students are able to visit and understand university life
· Students can confidently talk about HE options for their chosen curriculum area 
· Students can understand all progression options.
· Understand what an apprenticeship is, the benefits and how to apply.

Wellbeing characteristics/ behaviours developed
· Self belief
· Aspiration
· Ambition
· Optimism
· Pride
· Motivation 




	December
	· Study skill workshops for maximising potential at university
· All year 2 students attend careers interviews to review UCAS application and personal statement.

	· Students complete their first terms body of work, handing summative projects and receive feedback from staff, peers, alumni and industry panels. They finish off their personal statements and begin to think about their final major project.

· English: Review and evaluations of first term’s work. Plus personal statements and applications for progression (apprenticeships etc)
· Maths: Scheduling and planning Xmas shows, new businesses, events etc.
· Fashion, Music, Performing Arts, Media: Understand communication skills and knowledge for progression routes. Critically describe the communication skills and knowledge required to make applications to progression routes.

	· All students UCAS applications are completed and personal statements reviewed
· All students are able to articulate their planned progression from the Academy

Wellbeing characteristics/ behaviours developed
· Confident
· In control
· Inspiration
· Motivation
· Optimism
· Positivity

	January
	· Closing date for UCAS second week of January
· Guidance to students still to complete personal statement
· Progression report identifying students who have chosen not to go to HE for targeted support in other progression routes.

· Preparing for work support sessions or fashion and media students
· Discussing the placement and company
· Agreeing aims and objectives for the placements
· Professionalism and support needs
· Apprenticeship one to one sessions: Ongoing advice appointments available for students not considering university. 
· Parents Evening – discuss students’ progress in the Academy and towards chosen progression route

	· English: Completing Personal Statements / applications for progression for Apprenticeships etc
· Maths: Planning for business, cashflows, tax, revenue, net and gross gains, VAT, tax brands, limited companies, contracts
· Fashion: Work placements for one week. Use understanding of the communication skills and knowledge required to make application to progression routes within art and design to support own development and meet identified goals.
· Music: Use understanding of the communication skills and knowledge required to make application to progression routes within art and design to support own development and meet identified goals. begin preparation for their one-week block work placement - meeting employers to talk about professional standards and industry expectations.
· Performing Arts: Use understanding of the communication skills and knowledge required to support own progression goals within performing arts. begin preparation for their one-week block work placement - meeting employers to talk about professional standards and industry expectations.
· Media: Work placements for one week. Use a range of communication skills and knowledge to support own progression goals.

	· Students no going to HE are able to articulate their planned progression route
· Students feel confident and prepared for their forthcoming work placement

Wellbeing characteristics/ behaviours developed
· Optimism
· Motivation
· Drive
· Resilience
· Reflection
· Confidence


	February
	· Students select UCAS offers:
· Firm acceptance – First choice 
· Insurance acceptances – back-up choice 
· Decline – any other offers
· Offers reply dates March – July 
· UCAS EXTRA opens for students not holding any offers
	· Mastering Public Speaking – public speaking and debating workshop. 

· English: Mock interviews with employers for apprenticeship applicants
· Maths: Planning their final major projects, budget, cash flow and bookings
· Fashion: Understand presentation skills and knowledge required to make application to progression routes. Critically describe the presentation skills and knowledge required to make applications to progression routes within art and design. Use understanding of the presentation skills and knowledge required to make application to progression routes within art and design to support own development and meet identified goals.
· Music: Understand presentation skills and knowledge required to make application to progression routes. Critically describe the presentation skills and knowledge required to make applications to progression routes within music. Use understanding of the presentation skills and knowledge required to make application to progression routes within music to support own development and meet identified goals.
· Performing Arts: Be able to use presentation skills and knowledge to make applications for future study or work.  Demonstrate the presentation skills and knowledge required to make applications to progression routes within performing arts.
· Media: Be able to use promotion and presentation skills and knowledge to make applications for future study or work. Use knowledge and understanding of promotion and presentation skills to support own development and meet identified goals.
	· Students offers are acknowledged and celebrated

Wellbeing characteristics/ behaviours developed
· Pride
· Drive
· Motivation
· Self Belief
· Sense of achievement
· Self esteem


	March
	· UCAS support continues for late applicants
· Apprenticeship interviews scheduled for students not going to HE
· HE & Careers Fair – guest presenters from universities and employment attend the event to talk to students on all aspects of career progression
· HE Parents Event – guest presenters, progression options and career routes
· Workshop of HE funding, loans and financial support for students.

	· Employers and sector specialists attend a bespoke careers event for each curriculum area to answer questions and provide a platform for students to engage with range of employers in different roles. 

· English: Recap on interview techniques with regard to personal development. Revision plan and ticket to success. Learner should develop a revision plan that identifies what they need to work on in order to pass their exam successfully.
· Maths: Business plan for final major project. Revision plan and ticket to success. Learners should develop a revision plan that identifies what they need to work on in order to pass their exam successfully.
· Fashion: Develop final major project to meet Industry needs. The final major project to should be contemporary, competitive and creative.
· Music: Develop final major project to meet Industry needs. The FMP should be contemporary, competitive and creative. Music students also do one week block of Work Experience in this month.
· Performing Arts: Develop FMP to meet Industry needs. The final major project to should be contemporary, competitive and creative. Performing Arts students also do one week block of work experience in this month.
· Media: Develop final major project to meet Industry needs. The final major project should be contemporary, competitive and creative.

	· Students will have accessed expert advice and be able to shape their career plans based in industry information and progression/ employment opportunities.
· Students can access apprenticeship opportunities and attend interviews

Wellbeing characteristics/ behaviours developed
· Drive 
· Ambition
· Reflection
· Responsiveness
· Self-actualisation
· Self esteem
· Curiosity



	April - June
	· Preparing for final major performances/projects and leaving the Academy
· Exit interviews completed by tutors and career advisor to log final progression data and capture alumni information
· Living a UNI life session – information on budgeting, finance, time management, staying safe and eating well.
	· Industry mix up day: Students take part in lessons in different curriculum areas with industry guests to understand the creative sector, how different skills and roles link across the creative sector.
· End of year shows and final major projects are attended/viewed by industry for critique and feedback
	· Students feel a sense of achievement in their final major performance and can celebrate their time at the Academy
· All students feel confident to leave the Academy and have a positive future and progression route planned.
· Students going to HE are fully prepared and confident to lead independent lives
Wellbeing characteristics/ behaviours developed
· Pride
· Self Worth
· Motivation
· Optimism
· Sense of Achievement
· Happiness
· Excited about life

	August
	· Students collecting their results have the option to speak to careers team, subject staff and progress tutors as regards their progression pathway, particularly if they need to reconsider their options
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